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NIC Testing:
Providing a National

Standard
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DARK BLUE STATES USE BOTH NIC WRITTEN & PRACTICAL EXAMS
LIGHT BLUE STATES USE ONE OR THE OTHER NIC EXAM.
Guam uses both written andpractical NIC exams; Puerto Rico does
not use NIC national tests.

The NIC National Test: Simply the best!
Thirty-six states, the District of Columbia, and Guam now use NIC National
Tests. Highly defensible and based on an industry job analyses, National
Tests can make state-to-state reciprocity a reality.
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Study

• Is there only one correct answer?
• Are the distractors plausible?
• Are options parallel?
• Does the question

meet style requirements?
• Is the question content important?
• Does the question content fit

into the test specifications?

Develop Test
Specifications

Write Test
Questions

Review Test
Questions

No

Discard
Question

Yes

• Is the item difficulty
statistic acceptable?

• Is the item discrimination
statistic acceptable?

• Are the distractor
statistics acceptable?

• Are the item
response theory fitness
statistics acceptable?

No

Discard
Question

Yes

Pretest
Questions
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Field

Add
Acceptable

Question to the
Item Bank

Assemble
New  Test

Forms Using
Selected
Questions

Statistically
Evaluate Forms

to Assess
Reliability

  Establish Min.
Passing Score

Using IRT
or ANGOFF

Method

Reliable? Yes

No
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